Addenda 12.

LEPL- Gori State Teaching University’s Code of Ethical and Norms of Disciplinary
Responsibility
Chapter I. General Regulations
Paragraph 1. Introduction
1. LEPL- Gori State Teaching University (the university) is a union of students and teachers- a
multifunctional educational and scientific institution, where professor, teacher, researcher and students’
collaboration create an environment for academic, educational and research activities, based on three
principles:
a) Academic freedom; b) freedom of conscience; c) freedom of choice.
2. University plays an important role in creating democratic and prejudiced free society and for that
purpose institution shall uphold ethical norms thus ensure high standards and professionally just
conduct.
3. code of ethics and conduct (the code) represents formulation of ethical principles and behavior of invited
specialists, teachers, students. The code helps explicitly define the ethical norms of an institution.
4The goal of this code is to guide academic personal, additional staff, invited specialist,
researchers towards finding appropriate solutions of ethical issues. The document also aids in
establishing university’s commitment to ethical values.
Chapter 2. Legal grounds
Legal grounds of this code of Ethics are regulated by the Georgian Constitution, Law on higher
education, University regulations.
Chapter 3. Scope of the Code
1. The scope of this code shall apply to university student, academic, administrative, additional
personal, researcher, invited specialist, listeners’ behavior and guide them towards understanding the
standards
and
expectations
during
their
employment
period.

2. to be in accord with the code, a student is:
a) A person, who studies at the university as a bachelor or a Master or a vocational student, in
accordance with the law on higher education, on vocational education and university
regulations.
b) a person, who studies at university’s center (except paragraph 2a), where after
completion of the course, will receive certificated.
c) A person, who takes training courses at university’s center.
chapter II. stud ents’ norm s of eth ics.
paragraph 4. Main principles
1. University students have equal rights, granted by the Georgian legislation and university
regulations.
2. Student shares university’ ethical values and adheres code of conduct
3. A student accepts university’s rights to review matters of his/her disciplinary responsibility in
case of violation of code norms, enacted by the university and acts accordingly.
Chapter 5. Rules of students’ norms of ethics
This code determines rules of conduct and academic process for students
Chapter 6. General rules of students’ ethic norms
1. following behaviors are considered inappropriate and unethical for students:
a) Student’s misconduct and interference during lecture (noise, talking on the cell-phone etc.)
b) smoking in non-smoking area;
c) bringing alcoholic beverages in the university
d) gambling at university premises;
e) damaging university property (writings on the desk, damage computers, lab. Equipment etc.)
f) littering, damage plants, university buildings etc.)
g) Foul language
h) being under the influence of drugs or psychotropic drugs in university premises; dealing;
i) bringing or use firearms in the premises
j)
bringing
explosives
or
inflammable
substances
in
university
premises;

k) Insulting or abusing other students, academic, administrative personal, invited specialists;
2. Student must not be late for classes or other teaching activities;
3. Students must carry student ID or other identification card with them in the university premises
Chapter 7. academic process regulations
1. following Fabrication on academic integrity are considered unethical:
a) using another individual’s work or work-material.
b) using other individuals work as his/her own
c) interfering studying or research process with hiding, destroying or stealing necessary resources;
d) helping other students to falsify work e) fabricating sources of information;
f) conducting group work for individual cases, or using work, done by individual as a group work;
g) P l a g i a r i s m or buying Bachelor’s/ Master’s theses;
h) taking examinations instead of other individual or urging another student to pass his/her
exam;
i) divulging confidential information on examinations j ) Stealing, altering, destroying other
individuals’ work,
k) Falsifying university data;
l) obtaining results by threatening or physical/ psychological coercion, lying or cheating;
chapter 8. An authorized person for commencements of disciplinary
proceedings
Academic, teacher, invited person/ specialist, member of administration is authorized to start
procedures of commencement against a student, who violated ethical norms or academic process
regulations
chapter 9. possible penalties for violating ethical norms and disciplinary regulations
1. in case of violating general norms of ethics and academic process regulations:
a) oral warning;

b) written warning on record;
c) Termination of student status
2. Police are called in cases of misdemeanor;
article 10. disciplinary committee
1. A disciplinary committee is formed to determine penalties and sanctions
2. The disciplinary committee is formed in accordance with the decree, issued by the
rector of the university
3. Members of the committee shall be no less than 5 and no more than 11 individuals;
4. committee members are:
a) the dean of the faculty, where student studies
b). Possible representatives of the faculty c) head of the student self-government, or a member
of the organization with the written recommendation of the head of the student selfgovernment d) Other members
5. Reviewing of the case is conducted at the committee meeting, the committee is efficient, if more
than half of the members attend the meeting
6. Student shall be able to represent himself/herself
7. The decision is made if majority of the members agree upon the ruling;
8. the committee informs the faculty council about their decision
chapter 11. faculty council
1. The faculty council decides on the penalties of the student;
2. The disciplinary committee decision is discussed at closed meeting of the faculty council, where
student is able to defend himself/herself, in case of written request, the case is reviewed at public meeting.
chapter 12. imposed Sanctions
1. the faculty council makes final decision on disciplinary misconduct after reviewing the case and
makes a petition to the rector of the university to enforce the decision;
2. the decision of the faculty council is made with majority votes.
3. if the decision is not made by the disciplinary committee, the faculty council requests for
renewal of the case
4. If the faculty council cannot make a decision on the form of a punishment, in three days ,
disciplinary committee decision will be enacted as the decision made by the faculty council.

5. The decision is entered into the student’s disciplinary record.
Chapter III.
Norms of ethics for academic personal, teachers, qualified researchers, specialists,
administrative and additional staff
Paragraph 13.
1. Academic personal, teachers, invited qualified specialists, researchers, are the main force to
conduct academic work at the university, they are obliged to strive for better outcome in academic,
pedagogical and professional field. They shall be active members and participants in civil cervices and
organizational activities. They are expected to conform the highest standards of honesty and integrity, they
hold before students the best scholarly standards of their discipline
2. every member of the university involved in teaching and research activities shall avoid conducting
business outside the university, if the work has negative influence on their performance.
3. Academic personal should use university premises, inventory, equipment and other resources
sensibly and effectively to achieve the best outcome in professional field.
4. They should be respectful and unbiased towards colleagues and students
5. They should inform university administration about resignation or leave on time.
chapter14. standards of attitude toward colleagues
1. For violation of any of the rules, university employee shall be subject to penalties, constituted by
the university regulations.
2. University employees shall respect colleagues’ academic freedom, respect objectives toward which
colleagues should strive, treat them with respect and courtesy and show sensitivity, they shall be unbiased,
strict but fair towards other individual’s work or research. He/she must not accuse, insult or disrespect
colleague’s work intentionally. They must maintain solidarity and camaraderie.
3. university employees must divide activates fairly and equally, support and help each other.
Chapter 15. standards of behavior and attitude toward administrative and additional staff
1. Academic personal should treat administrative and additional staff members with respect, courtesy
and with unbiased manner. Discrimination is strictly forbidden.
2. Academic personal of the university should not take advantage of administrative and additional
staff or should not utilize their position with the university for their personal benefit. They should not put
administrative and additional staff members in awkward position or ask them illegal or unethical favors.
chapter 16. administrative and additional staff of the university
1. Duty of administrative and additional staff is to create studying, scientific and well-organized
environment, socio-moral climate, favorable work environment and financially well-established
atmosphere for professional development and well-being.
2. Administrative and additional staff should respect and protect the name and history of the
university, should be committed to meeting high standards of ethical behavior at all times, should treat
colleagues and students with respect and integrity, should promote a culture of responsible conduct
and never tolerate or encourage following unacceptable conducts: discrimination, including
harassment, against colleagues on political grounds, or for reasons of race, color, religion, sex, sexual
orientation, gender identity ethnic origin, national origin.
3. they should conduct their activities in accordance with the highest professional and
community ethical standards adhere, they should be fair and honest with impeccable moral standards,
they should treat university’s good name with respect
ა) Each member of the university is expected to uphold the standards of the university

4. Each member of the university should use university property and resources efficiently.
5. Administrative and additional staff should never divulge confidential or work-related
information.

chapter IV. final provisions
paragraph17.
1. Disciplinary responsibility will raise in case of repeated engagement in conduct in violation of
the code.
2. Disciplinary measures are imposed in accordance with a decree, issued by the rector or head of
the administration, decision is provided to the individual in written form.

